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Criticism
Criticism is the type of judgement expressed towards somebody by others according to how they perceive his or her actions, faults or mistakes. Criticism should be meant to correct or help people improve but when it is made for other negative reasons then it becomes a problem. It also becomes a challenge when we do not know how to handle criticism especially when it is meant to intrigue an ill motive. In my experience, there is positive and negative criticism depending on how one perceives the critics as the victim. I experienced criticism back in the 8th grade, I feel like we all have some point in our life especially at school. In the 8th grade, I was the football captain in my school, I was the youngest player, yet the team coach had assigned me the utmost responsibility of managing the entire team; probably simply because he felt like I was one of the best players on the team since my brother had just been drafted into the NFL.
Towards the end of the second semester, I withdrew from the position to focus on my studies. I realized that I was consuming way too much time in sports and my grades were dropping so I decided to quit being a captain and remain an ordinary player. The role was overwhelming, and it was becoming almost impossible to balance with class work. Most of my teammates, teachers and the coach seemed offended by my decision and there was way too much criticism as to why the captain and one of the best players could withdraw from the position out of the blue. They all had different opinions regarding my decision to quit the position.  The coach thought I was afraid of failure. 
Some of my teachers said it was a wise decision for the sake of my grades while some of my teammates thought that I had completely lost interest in the game. From this, I realized that criticism will always be a part of life, especially regarding our actions and decisions in a leadership position. What matters is how we take the criticism; whether to let it build or break us, (La, Bastide 382). Criticism is about accepting to be in a raised platform where everybody is likely to talk about your decision as a leader, whether you do something right or not, in the manner they perceive right or wrong, (Belsey & Catherine, 200). In this context, view criticism as a leadership associated problem because of the weighted dilemma it leaves a leader in. You cannot satisfy everyone neither can you ignore the feelings of those dissatisfied with your decisions. 

Significance of Criticism to the practice of Christian leadership
Criticism against Christian leaders is very common today. However, often church leaders will be criticized by the world probably for the wrong reasons. Like I mentioned, our decisions cannot satisfy everyone and therefore criticism will always be there. Christian leaders just must learn how to handle criticism in a Godly way.   The significance of criticism in church is to reshape what is bent and correct the leaders rather than hurt them and the entire church. Constructive criticism helps Christian leaders discover their faults and mistakes and fix them.
Research questions about criticism 
1. What are the common forms of criticism?
Criticism can be classified into two main categories depending on the intent. These are:
i. Constructive criticism− this is the type of criticism that one is open to hearing in order to improve themselves. It is what we say to people when we want them to do better than what they have done. The question of "what can one do better" is what counts here, (Belsey & Catherine, 207). Somebody tried in a activity or decision, but we still want them to do better, so we correct them from what they ought to have done differently to make the best out of it.
ii. Projective Criticism−This type of criticism is out of emotion and dissatisfaction about what somebody else has done. It is when people make rants and comments about how went with a particular action or decision. This could have negative impacts on the individual especially because of the angry approach.
2. Is criticism important? Why? Constructive criticism is very important. It helps people realize the miles they must go to improve on what they have already done. It works like some feedback that you can plan from. Projective criticism on the other hand is partly important and partly not. Once you understand what is behind haters and their words, you move on and it motivates you. On the other hand, it is easy to break someone with projective criticism. Some people are weak and defenceless even in their positions of leadership. It could also bring anger and defensiveness among people and cause disunity.
3. What are the effects of criticism?
Constructive criticism helps people realize their wrongs and failures and therefore work on them. Projective criticism on the other hand does not lead people to working on their behaviour. It creates anger and a feeling of disapproval, which creates shackled communication among people and broken relationships.
Research Objectives
i. To establish the forms of criticism
ii. To determine the importance of criticism 
iii. To determine the effects of criticism
My objective for this research
My overall objective for this research is to understand criticism as a problem most people do not know how to handle or deal with and therefore find solutions to that.
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